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Honourable Minister of Higher Education, 

Representatives of the Ministry and Agencies, 

Colleagues, Ambassadors of European Union Member States in Zambia, 

Representatives of the Private Sector, 

Representatives of the Media, 

Ladies and Gentlemen, 

Dear Friends, 

 

Introduction: 

It is a privilege and an honour for me to welcome you today to this breakfast 

meeting organised by the EU-Zambia Business Club under the theme of Skills 

Development. 

I wish to thank the Honourable Minister, Prof. Luo, who enthusiastically 

accepted our invitation and is honouring us with her presence today. This 

shows the strong commitment of the Government to engage the private sector 

in the making of the policies which affect them. 

 



Why are skills important? 

The level of the skills in general, and of young graduates from tertiary 

education and vocational training institutes in particular, are amongst the main 

challenges mentioned by the private sector, especially the European one here 

represented, as an impediment to doing business. 

We all know that an adequately educated and skilled labour force is one of the 

main ingredients for industrialisation and inclusive economic growth to be 

effective and sustainable. Many others are obviously needed, such as an 

enabling business environment, efficient and functional product and service 

markets, advances in infrastructure and technology. 

So far, economic diversification in Zambia has, to some extent, been 

constrained by the shortage of technical and professional skills in the domestic 

labour market. Improving the skill set of the workforce is, of course, critical for 

improvements in levels of labour and productivity. Skilled labour force also 

attracts investments, including foreign investments: the productivity rates, 

which are closely linked to labour skills, are carefully looked at by foreign 

investors and weigh in their decision to invest or not in a country! 

Education and training are thus sound investments for the individual, the 

employer and the economy. Skilled labour force is important nowadays for 

several reasons. First, technological change and the increased competition 

flowing from trade liberalisation require higher skills and productivity among 

workers. Secondly, skilled workers are more readily able to adapt existing 

knowledge and processes in rapidly changing working environments. And, last 

but not least, growing competitive economies benefit from their presence and 

their movement to more productive employment. 

Investing in the productivity and skills of the people raises the incomes of the 

population, including the most vulnerable groups, thereby reducing poverty 

and inequalities. 

 

 

 



What is the EU doing? 

Inside the European Union, youth unemployment is also a serious issue in the 

aftermath of the financial and economic crisis. Therefore, tackling the skills gap, 

even for European youth, is crucial. As the labour market is constantly evolving, 

skills, competences, and qualifications that people need change over time. To 

deal with these changes people should be equipped with a variety of basic 

skills, including literacy, numeracy, foreign languages, science and digital skills. 

Transversal skills, such as the ability to learn and take initiative, will help 

people deal with today's varied and unpredictable career paths. 

Entrepreneurial skills will help contribute to employability of young people in 

particular, as well as supporting new business creation. 

 

So, how is the private sector coping with this shortage of skills? 

The private sector in Zambia is investing substantially, as we will see during the 

panel discussion, in training their employees and even potential employees. I 

will let them explain how exactly they organise themselves in this respect. 

As the Government moves towards a Zambianization policy, these activities will 

become ever more important and I'm confident that EU companies are 

amongst the better players in the market in terms of knowledge and skills 

transfer. 

 

Where is Zambia now? 

We all recognise that Zambia has come a long way in terms of improving access 

to primary and secondary education. However, only 1% of the labour force 

graduates from tertiary education, most of which will probably choose to work 

for the Government, as the preferred employer of young graduates. This puts 

further strain on the private sector in terms of finding adequately skilled 

employees. 

The Government is well aware of the existing challenges and has released in 

2015 a National Youth Policy and has introduced in 2017 a Skills Development 



Levy to be able to respond to them. We are looking forward to hearing from 

the Honourable Minister how these policies will be operationalised and the 

benefits that are expected on skills development. 

We would also welcome her thoughts on how the government can better 

cooperate with the private sector in order to make sure that the demand for 

skills is indeed better met by the educational offer. This includes initiatives such 

as: the adaptation of the curricula or work-based learning (internships, 

apprenticeships, etc). 

Without further a due, I would now give the floor to the Honourable Minister 

to present us with her key-note speech. 


